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14 April 1961

MEMORAWDUM FOR: NPIC Ad Hoc Flenning Board

SUBJECT: Proposed Organlzaticn of Reguirements Hendling
and Fnotographiec Aralysis Production

1. Pursvant to previcus Board discussione cencerning NPIC
aivamenus handling and photographic snelysis, twe panels composed
'y, Alr Force, CIA and NPIC representsbives were convened
i recommend reasone n:” speclific cdurses of aetion for
woiens,  The panels havae coupleted thelr assignmen®s and the
. ﬁ%tached to this eoverxn" remorandun represents considered
»judgm,aus Uy cach panel in its assignzd erea of responsibillity. Sk
2dditionsl exp&anation 28 is necessory will be provided the Poard zi
the 1h April 1051 meeting. e

Ab Chairmen of the Planning Foard as well es Executive

£ WPEC, 1 attended the mejority <>'P the meetings he2lid by
- ALY poanel
WSERITS mﬂdc excellent contribubions to their assignments oad
believe the FPlanning Board is in debt to the following peacis for
notevorthy assistance to our planning effors. ,

RGQﬁi: L nte ?undling Panel Phcuographic Anaiysis. P&nej

queﬂt £0 Board consideration end discussion of these -
3 1961, your approval of courses of action indicated’
Ih is rccognized that these papers do uot :

ot comnlete steffing vhiek vould satisfr formel
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SUBJECT: Proposed Orgsnization cof Regquircments Bandling
and Photographiz Analysis Frcducticn

action within the organizetions represented by the Board. Because
of time limitetions and my own interpretetion of Board interests,
panel members were instructed that the attached materizls would
suffice insofar es the Board's immediate needs are concerned.

Chairman
Ad Hoe Planning Board

Attachments ;
Requirement/Project Fiow Chart

Narrative - Flow of Incoming Requirements w/Attach. A,B,C
Narretive - Flow of Fhotographic Analysis Projects w/Attach. A,B,C
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Harrative -~ Flow of Inconing Requirements

l. Incoming requirements will be received and registered by
Requirements Staff.

2. Requirements Stafflﬁﬂll fo E%gzggéggﬁyitement to the
appropriate member of the M cretariat. Tue
Secretariat will; review it for clarity, validity and recievance
to other photographic interpretetfion vork in progress; ccordinate
as necessary vith requesting agency @ sauctlon components of
NPIC; prepare the requirement for HEdRGIRasbbnits conslderation
4th recommendntions for ork order precedence. :

Advisory Qo ,
3. RaqﬁifoaeQZS—Be&rd wvill appreve the requirement for sssigne

ment as a national or departmental project; determine its priority
and return it to the Secretariat for the assignment sction desige-
nated.

4. The Secretariat in coordination with the Requirements Staff
w11l register national projects and forvard them for assignment to
the Director, NFiC. Also in coordinstion vith Rejquiremernts Staff the
Secretarlat will forvard departmental projects to tbe apprapriate
photographic interpretation organization.

5. fThe 0ffice of the Director, NWFIC, will sssign naticnal
projects through the Oprerations Brard to the Fhoto Analysis Produc-
tion Grouyp. :
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Attachment A to Fage 3

NPIC Advizory Committee

Responsinilities:

1. Advise end assist the Director, NPIC, in the development
and operation of the NPIC in conformence with NSCiDh #8.

2. In conslderation of guidance provided the Committee by
USIB member organizations concerning the sigaificance and urgency of
vwork requirements levied upon the NPiC, advise the Director, NPIC
on the acceptance of such requirement: and attendant briorities to
be obsarved in the processing thereof.

Functions:

1, Advise the Diractor, NPIC, on the development of the Center

in keeping with the photographie interpretation and support needs of
USTB member orgenizations.

2. Advise the Director, NPIC, on operational concepts and
policies of the Center.

3. Review photographic interpretation #ork requeste being
levied upon the Iirector, NFIC, in onder to:

a. Ascertair national or departmental responsibliity for
work requests.

b. Ascertain the relstive significance and urgency within
the intelligence community of natiobsl. work requests.

¢. Establish national work order priorities and submit
- appmmpriate recommendstions to the Director, NFiC.

b, Advise the Director, NPIC, on work precedence to be observed
in the irtegraticn of new work requests within the Center based upon
current intelligence commuinity interests and needs.

Lomposition:

1. The NPIC Advigory Commpittee is formelly compossd of cne
voting representative from sach of the USIB mepber organizaticrs,

such representatives to be aprointed by the USIB principals.

2. Chelrmanship of the Committee will rotate arseg the feuw
major periicipsnins of the NPIC {froy, Navy, Air Force, CEAY with the
order of srecedence and the pericd of chalrmanship sevvies 4o Le
determined by the Board,

Approved For ReIeasemQﬁL@Ab%éﬂBPthTﬁO%ORooo1 00040001 -8
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3¢ kr support of ths Director, WPIC, the Deputy Dlrector, KPIC,
with yesmeeibliilbty for oversesing Ii'f‘IC/" intelligence comunity rela=-
tions antl coordiration on requiresents, snd che Executive Director,
NPIC, with resporsivility for cvarseeing and impiomenting actions which
corm.t NPIC rescrrees, will sit with the Committee in an advisory,
ron~voilng cepac:iy.

k., The Secretacy of the Comsittee will Le provided trom the
Combtes Sucretiriat. Hls selection end pericd of service will
eoinedde witk thet of the Chairman of the Committee in that both
shail be rapieseibative of the gmwe NPIC participating USIB member
orgenizaticu.

5. A hecoxcer from the Reguirersnts Stsff, non-rotating, wiil
be zssigned with the coneurrence of the Cocmmittee.

1M

T DB fon G B M T T Ay
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' 3
A /V/ S‘ory ["/hw*m
HPLC Redwrvenendbs loard Secretariat
Responsibilities:

, A g/w;ﬂ /
1. Provide support to RFIC -}ao&z-é-snd coordinate
regulremends mobbers with b‘;’l‘ViCC‘ ffcnm; Zoerd members, NPIC

Detachrent Sealor Inbellisence OC{'La.cz'c cnd HPIC componente.

1. Sercon all incoming pho ugrwgn.ie interprestion requirements
for clarity snd velidiby ccd coordinele differences with regquesting
85eNCY .

2, Bereen all incowing photogrephic intex pretatlon reguivencnbs
to assure that vequosts Ao not duplicate pzmmgmn_ic lnterprei:e.tion

work in progress or accomplished. _ _
. - A nsor Comnidlog
3. Melle yecommendabions o IPIC Boaxd s bo vhich

phot ogmpme interpretation requircmonbs ap.,c'u' national or depori-
mendeld in scopa.

y/ 50 » @) Wm
L. Meke recomuendobions bo PG Seazd 8 o work

order m*ecele»mc m be mmg;nﬂc?. photographic in*.:e**p retatlon requlrge
wanbs agreed u ¢ the Board as being netionsl in scope.
5. Provide obber scervetariat services to btho _Deewd-o03 reguired.

L. 5he Secratewiah is composcd of representatives of US(B
mexber organisstlons epyolated by cad responeible o their perend
savrvice/agency.

-

2. Uhe scenior 03.'.?3,'3&33’.‘ ~T whe Beeratorlat is the Secretary to the
o , w wlll merve a3 Wrcebed by the

3+ A Recorder will be provided %o tho Scersboriat by the WPIC
Regui remne n‘i‘.s Stoll and will serve es Ci rected by w"w Chodrman
and, Secrebory wille pevforaing the dubios of 4ho Decordes.

e

-
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Attachment C Yo Page 3

RP.C Reguirerants Staff \ e

J/V“lfé I é’hw,éé& ’ g
1. Suppert the NFiC f *n¥¢s -Beard and NPIC. components and
cperations by previding adrm.niestra ive controls and dervices for
requirements functions,

Responsibilities:

s //

Punetions: y - &
Alelv150ry
1. n support of the 1 *(C ﬂofq&remasé M
N

a. Recelve and re lster all incoming requirements

b. Forward requli:ents to phe spprc rigte se%ce/ageney
representativ. on the s : > iat .

¢. Provide admivistrative support vice t0 *he
members of t.e y Sécreteriag
including:

"1} Prepar: :ion of requirements forms s Lroject

lis'fg ngo E.,nd ;Lhex uments to be used in

' %ats mestings.

{2) Trepare.lcn and distribution of Beard
ninutes.

v3)} #3818t .0 coordinsiing incaming require-
nents a:d translating them into workable
foru.

‘h) (lerica support, space, equipment, ete.

(5) Prividiig support services Lo avoid
duplica’ ion.

d, Prepare 1ist ngs of all naetional and departmental phote
interpre.aticn projects in the interest ¢f msximum
exploitaior of phctographic collection programs and
the avolcar:e of duplicaticn.

2. n support of WFIC compenents and cperations:

2. Maintain :.gistry and essign project nuaners for Nro
projects.
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Attachment € to Fage 3
(vage 2}

Provide consolidated status reports of NFIC projects
in work snd related stetistical reports.

Maintain lialson wiiix USI1 wember organizations
utilizing photograp!:le inuerpretation products and
sepvices as appropriate,

Prepare work order r:quests for special projects
involving technical studins end support.

Perform such other duiie: as prescribed by the
Director, NPIC.

Attach. C
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Nsrrative .- Flow of Photographi: Analyeies Projects

1. Requirements vill be submitted t. the Director, NPIC, through

Rl P

2. It 18 anticipated that working rcocedures will provide for
the processed requirement to be passed from the Requirements Staff to
the Photo Analysis Production Staff for cubmission to the Executive
Director and Operations Board. The Oper:tions Board action 1s one of
converting the requirement into a projec!: by establishing a team of
qualified workers to accomplish the dema::ls of the requirement and
appointing a project chairmen. The proje:t i1s then consigned to the
PAPS to be placed in the work schedule.

3. When the Team working space is ¢€:signed, the project chalrman
is notified by the Chief, PAPS. During ?he time the project is in work
in PAPG, vorking support for the team is furnisbed by the Staff upon
call by the project chairman. Substantiic guldance 1s furnished by
senior service/agency representatives witiin the PAP3. Administrative
matters and supervisory direction to teas members'is also furnished by
the senior PAFG representatives. Progress stetus is recorded by the
Staff in support of photo analysis direct.on, and forwarded to Require-
ments Staff, for incorporation within ove all NPLIC status reports.

- 4. vhen the project is complete, i.2., final draft form, it is
presented to the Operations Board for approval. Approved reports in
final form are then submitted to the OD/!PIC for release and
dissemination.

Approved For Release 2002/06/14 : CIA-RDP81T00990R000100040001-8
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Attachment A to Page 4

OPERATTONS BOARD

Respensibllities:

1. The Operations Board is responsible to the Director, WFIC, and
sarbicipating services/agencies Tor the substantive intelilgence
sentent of natlcunel photeographle annlysis products.

2. Assist the Director, NFLC, by arrenging work schedules and
assigning personnel to HPIC projects.

3. Provide Tor sppropriate supervision necessery to insure
competent and timely performauces of photographic analysis duties by
serviee/agency personnel assigned %o the Photograpile Analysis
Preduetion Group.

Funetions:

1. Review all national photographle interpretetion prejects and
advise BExecutive Divector om their integration and priorities within
current photozraphic analysls wvork loed.

2. Monitor and coordinate pbotographlc anslysis vwork schedule.
3. Appoint detachment persornel to assigned nstlonal projects.

-« Appoint project chairmen.

5. Advise Executive Director on photograpbie emalysis production
agtivities and recormend specific courses of action s appropriate.

Composition:

1. The Operations Bosrd is composed of the particlpabting FPIC
service/agency detachment commenders.

Aetaes . A
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FROTO ANALYSIS PRCDUCTION STAFEF

Responslbilities:

1. Provide overall photographic analysis production support to
Director, Operations Board, and Photo Analysis Production Group.
Functions:

1. For ilmmediste reporting snd indexing projects. provide work
operating jrocedures, support and guidance,

2. Provide for centralized control and movement of working
materlals.

3. Coordinates work requests with NPIC supporting components.

L. Provide for and edminister NPIC photo analysis faeilities
and equipment {(status boards, eqwipment maintenance, working space
assignments, working materials storage, ete.).

5. Muintain status records ¢n all photo analysis preojects in
wors in PASRG.

6., Parnish typing support.

T. Provide facilities, equipment and support to special
intelligense groups meeting as raouired.

8. Provide for area security.

Compositlon:

1. Ta2 PAPS will veflect acimel line/svaff organ’zetion with
a staff chlef, assistant chief and such perscnnel as are Jdeemed
neseessary to carry out sssigned functions.

Attach. E
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Attachment ¢ to Page 4

FPHOTO ANALYS (S PRODUCTION GROUP

Responcibilities:

1. Responsible for the substentive intelligence content and
timely production of National Photo Interpretation reports and for
administrative and supervisory direction of assigned personnel.

Functicns:
1. Prcduction of NFIC studies, reports, etc.

2. Preparation and delivary of required briefings; assistance
with syecial intelligence grour. werking in the buillding.

3. Advise D/NPIC and Operutions Board of substantive content

end pertinent details of project findings.

Compos; tion;
- 1. The PAPG is composed of assigned detachment personnel on

specific project assignments a.d senior service/sgency ropresentatives
of participeting NPIC detachmit commenders.

Litaes, €
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PLANS AND TECHNACAL DEVELOPMENT STAFF

MISSION AND FUNCTIONS

The Plens and Technical Development Staff is regponsible for the anal&~
8ls of current and proposed photographic lntelligence collection programs
to determine and, when apprepriate, develop and coordinsta plans for

the exploitation role of NPIC, and for the technical development of such
Plans to promote timely, efficient and accurate photographic intel—
ligence preduction. o |

Functions include operations analysis and planning, equipment procurement
services, maintenance services and support, Lteschnical training programs
and facilities, and spscial technical services related to photographic

intelligence production.
PLANS BRANCH

MISSION

The Plans Branch is responsible for the anslysis of current and proposed

photographic intelligence collection programs to determine and, when

appropriate, plan for the exploitation role of NPIC.

FUNCTIONS

The Plans Branch shall:

a. Analyze currvent snd proposed photographic intelligence collection
brograms to determine the exploita@ion role of NPIC.

b, Advise the Director and opezéting component heads on the significance
and application of new photégraphic intelligence collection systems

to NPIC.

SeExCeR-E

BT
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In coordination with operating component heads, prepare exploita-
tion plens andprograms for specific collection systems based

upon evaluations of present and/or projected technical capabilities
end operational conditions. |

d. Advise sponsors of new photographic intelligence collection
systems on NPIC exploitation capablilities and needs in order to

promote, insofar as poesible, compatible meximum quality inputs.

TECHNXCAL DEVELOPMEWT BRANCH

MISSION

The Technical Development Branch is responsible for initiation and

implementation of technical development plans and programs in support

of the op;erational components of NPIC The Branch is also respongible
for providing equipment procurement end maintenance services and sup-
port, and technical training and special technical services,

FUNCTIONS

The Technicel Development Branch shall:

a&. In coordination with operationsl components of NPIC, initia.‘be and
recommend technical development projects for approval by the
Director.

b. Implement technical development plans and programs &s approved by
the Director.

¢c. Frovide technical information and services to operational components

of NPIC in support of photographic intelligence exploitation activities.

2
Approved For Release 2002/06/14 : CIA-RDP81T00990R000100040001-8
S=E=-C=R-E-~T | \




h

Ko

Be

Approved For R.se 2002/06/14 ; CIA-RDP81T00990I’100040001-8

SeEeC~R=E~T

investigete and report tachnical developwent sdvances in the photo-
graphic intelligence field as related to HPIC activities.

Frovide equipmeni procursment services to include the establlshusnt
of techuical specifications, tachnical contract mponitering,
inspsction and acceptance actions in accordence with partinent
procurement regulations and procedurel requirements.

Conduet lialeon with Goverament and militery orgenizations con~
cerning.technieal developuent and Joint procurement of technical
equirment es required.

Provide aud adminieter a comprebensive fechnical eguipment main-
tenance and sexvicing pregram i coordination with NPIC components.
Frovide and administer photographic intelligence arnd technical
training courses and facilitieé in support of NPIC exploitation
requirerants.

Frovide special advisory and consulting services to military and

Government organizations as requized.

3
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January 1961

PHOTOGRAPHIC ANALYSIS DIVISION
CIA/PIC/PAD

This pamphlet is designed primarily to familiarize you with the
organization of PIC and your assignment in the Photographic Analysis
Division.

Your job is to give maximum support to the Director/PIC who is
charged with "producing photographic intelligence and providing photo-
graphic intelligence services in support of the Central Intelligence
Agency and the Intelligence Community."

CIA/PIC is organized as follows*:

DIRECTOR .
PHOTOGRAPHIC INTELLIGENCE
CENTER
ADMINISTRATIVE SECURITY REQUIREMENTS
STAFF STAFF STAFF
AS SS RS

DATA MANAGEMENT PHOTOGRAPHIC ANALYSIS TECHNICAL INTELLIGENCE PUBLICATIONS
DIVISION DIVISION SERVICES DIVISION DIVISION -
DMD PAD TISD PD

Your division, known as the Photographic Analysis Division is

organized as follows:

OFFICE OF THE
DIVISION CHIEF

EXPLOITATION SUPPORT
STAFF

E/SS

25X1A

*See PIC Regulation No 1-130 for more detail.
Approved For Release 2002/06E f4F-RDP81T00990R000100040001-8
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CIA/PIC/PAD January 1961

For a breakdown of missions and functions for the division, staff,
and branches ask your immediate supervisor to show you PIC Regulation
No 1-130 dated 5 August 1960, pages 10-14.

The Photographic Analysis Division has four categories of jobs
with the major category known as Intelligence Officer - Photographic
Analysis General 10 (PAG). Other categories include Photographic
Specialist, Secretary/Stenographer, and Clerk/Typist.

You will find that your work in PAD will require personal contacts
and the development of good working relations with many people within
PIC, the Agency, and with numerous groups throughout the Intelligence
Community. You will find it convenient and rewarding to develop and
keep a record of personnel you contact, listing their positions, buildings
and room numbers, and telephones.

Even with all the Security clearances you now have do not assume
that you have them all. Within the Center and even within PAD you may
find that periodically you will be restricted from certain areas. Don't
feel discriminated against - restricted areas serve a definite function
and when you have a '"'need to know'" you will be admitted to such areas.

Your work with PAD will encompass the following:

1. Primarily, substantive work for the production of intelligence
published as informal memoranda, briefs, special studies, detailed
reports, or material for a conference or consultants session.

2. General unofficial handyman work varying from chaperoning
the char force on clean-up nights to actually pushing a broom or vacuum
cleaner yourself.
25X1A

Let us explain. Security of the type required for our work imposes
many restrictions other than safeguarding control of material and informa-
tion. PAD is a relatively large area utilized by |peop1e
daily; yet, the area is cleaned only once a week. We require that you police
your own area - ash trays, coke bottles, etc. Don't expect someone else
to clean up after you. During certain flap periods rearrangement of some
areas may be required and time may not permit obtaining a work party.

You will be asked to help move tables, chairs, equipment, etc.

-2 -
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On the other hand, PAD is privileged to work with technical con-
sultants from many walks of life including personnel you may frequently
read about in your daily newspaper. Meetings with these consultants
may last only a day, however, others have lasted as long as four to five
weeks. You will be asked to assist in room arrangement, cleanup,
serving as escort, etc. But let's take a look at the other side of the
coin. Every person in PAD is a key man. PAD needs the team work of
each person. For example, as an Intelligence Officer (PAG) you will
perform substantive PI work whether GS-07 or GS-14. You will be
required to develop not only your PI capabilities but your writing and
speaking talents as well. Every man is expected not only to present his
findings in writing but also to be able to participate in and/or serve as
chairman of conferences and consultant briefings. In every case, you
are not only representing your branch, staff, or division, but you are
the personal emissary of the Director. As such you are governed by
only three restrictions:

1. Your own ability as a PI, a writer, and a speaker.

2. Your own maturity in weighing your statements knowing
that what you say may play a critical role in higher echelons involving
national estimates and national security.

3. Your understanding that we as intell‘i“’g"’vénce officers do not
commit the Center or Agency policywise - but are ourselves governed
by established policy.

You should understand then that your development and perform-
ance as-a member of PAD is not only of the utmost importance to you
but also to your division and the Center. Not only are you evaluated
internally within PAD but also from many sources outside of the divi-
sion. The PIC Career Service Board is the primary body for formal
action on recommendations from your supervisors. This Board,
chaired by the Deputy Director of the Center, includes as members
Center division and staff chiefs.* Your branch or staff chief makes
out your fitness reports and recommends your promotion for consid-
eration by. your division chief and deputy chief. If approved by the

*See PIC Regulation No 20-110, 1 August 1960

-3 -
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division office such personnel actions are then forwarded to the Career
Service Board. This Board in turn discusses such recommendations
and votes to forward or not to forward your promotion action to the
Director recommending his approval.

The Photographic Intelligence Center also includes liaison
groups from the Army and Navy housed within the Steuart Building,
and periodically Air Force personnel are on board for short periods.
In addition to regular CIA projects, PAD personnel work jointly with
these Service personnel in producing for the Intelligence Community,
joint studies of the highest priority intelligence. Whether you chair a
joint project or participate as a joint team member, your performance
is under scrutiny by others besides PAD or CIA/PIC personnel. You
are not expected to be a "Mr. Milquetoast’ in order to get along with
others, but at times diplomacy is a desirable attribute. We do, how-
ever, require that you develop your capabilities, and have the courage
of your convictions but, above all, keep an open mind. In our work our
job is to produce the best and most accurate intelligence possible from
photography. The other fellow's ideas may lead to the right answer -
hear him out! No one individual has the inside story all the time.

Within the Center you have an excellent and diversified support
team with which to work and to ask for assistance. Consult your branch
or staff chief for help as needed either in solving a substantive problem
or one of a more personal nature. Do not hesitate to ask the assistance
of your fellow workers in the division. The PIC team is ready, willing,
and able to support you in any way whether your requirement is for
collateral material, special photographic reproduction, maps, mensura-
tion, comparative photography, editorial assistance, graphics prepara-
tion, travel arrangements, etc.

You have been exposed to many rules, regulations, notices, and
directives. It is not the intent to restate all such guidance in this pamphlet.
However, to assist you in fulfilling your role in PAD here is a brief list
of do's and don'ts:

DO's

1. Be Security conscious {at all times, at work and away from
work)! Familiarize yourself with the security manuals for each security
clearance you have received.
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DO's

2. Know, or ascertain, the securitv clearances held by each person
with whom you talk (Security Office - 25X1A

3. For anticipated leave submit your leave chit in advance to your
branch or staff chief.

4. For emergency annual or sick leave, or for leave extension,
call your immediate supervisor by 0900 of the first day of such leave.

5. Familiarize yourself with PIC Regulations, Notices, etc., and
with the many forms used within PIC having to do with such things as
security checkout, photo orders, mensuration requests, preparation of
graphics, preparation of briefs, etc.

6. In preparing copy for typing, etc., write or print legibly in
order to expedite the typist's work and to save you time serving as an
interpreter.

7. Treat equipment with respect by proper handling, cleaning,
storage, covering, etc.

8. Work as a member of a team, not as a free-lance writer or
chautau%ua artist.

9. Keep your immediate supervisor informed and look to him
for guidance. In turn, your supervisor carries the same responsibility
to you in passing on information and directing your work.

10. Produce the best intelligence of which you are capable, and
continue to develop your capabilities. '

11. Shoulder your responsibilities whether in regard to security,
quality of intelligence, or general all-around performance, bearing in
mind that increased responsibilities go with increases in grade.
DONT's

1. Don't expect immediate support if you fail to anticipate need
and request support at the last minute.

-5 -

Approved For Release 2002/06/14 : CIA-RDP81T00990R000100040001-8
SECRET




Approved For I'ase 2002/0655@&51RDP81T00990.0100040001-8

CIA/PIC/PAD January 1961

DONT's

2. Don't try to do everything yourself - learn the support structure
and request assistance and work from those best prepared to give it.

3. Don't charge off on a project half prepared or without a clear
understanding of the basic requirement. Don't hesitate to seek assistance
from your supervisor or to consult the individual who submitted the
requirement.

4. Don't alter travel requests after the request has been submitted.
If leave is desired in conjunction with official travel include all such data
at time of initial request.

5. Don't leave the building or division without leaving word where
you may be contacted.

6. Don't overlook or minimize the importance of your job - do
your best. You build your own reputation; what kind do you want ?

The following references are listed for your information and
guidance:

1. Publication Division Interim Style Sheets
Instructions for preparing material for publication.

2. PIC Memorandum of Agreement dated 18 February 1960
Instructions for release of Joint Work Products and
Materials.

3. PIC Memorandum of Agreement
Instruction for initiation of Joint Briefs.

4. PIC Regulation 51-105 dated 5 January 1960
Assignment and Coordination of PIC Projects.

5. PIC Regulation 51-550 dated 30 January 1959
Standardization of PIC Report Size and Format.

6. PIC Regulation 1-130 dated 5 August 1960
Organization and Functions of the Photographic
Intelligence Center.
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7. PIC Notice 1-100-2 dated 9 October 1959
Establishment of the Technical Development Board
and the Technical Development Services Staff.

8. PIC Regulation 20-110 dated 1 August 1960
Photographic Intelligence Career Service Board.

9. PIC Notice 45-270-4 dated 10 March 1960
Removal of Property from the Steuart Building.

10. PIC Notice 40-200-1 dated 16 December 1960
Resident Instrument Maintenance Engineer.

11. PIC Notice 40-140-1 dated 22 July 1959
Request for Reproduction Services.

12. PIC Notice 25-410-1 dated 15 November 1960
External Training.
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